■ An assessment of real inequalities in an empowerment model of Lifelong Learning.
The rapid creation and production of new technologies poses challenges to the accumulation and acquisition of knowledge. In this context, public policies carry a particular interest in Lifelong Learning and its role in promoting economic competitiveness and social cohesion (OECD, 2007) .
Concrete Lifelong Learning practices vary according to the societal characteristics of the countries in question (e.g. educational system, institutions, labour markets, etc., Méhaut, Lecourt, 2009 ). However, various research centers interested in the topic (e.g. the LEST in France) have shown that Lifelong Learning policies reveal flexibility stakes in the labour market and are often conceived as logics of individualization.
These individualization logics are the outcome of social and educational public policies that aim not only at relieving some of the distress provoked by these conditions (OECD, 2004 ) but also at influencing people's options of personal development. Lifelong Learning is promoted in a context where individual responsibility is predominant. Its purpose is to give people the possibility to continue learning throughout their lives in order to increase their knowledge and improve their skills and qualifications. Thus, people become responsible of their own employability, that is, they are responsible of finding and keeping a job, as well as updating their occupational skills. From these perspectives, the VAE process comes within active public policies: a way of recognition and updating individual experience, a tool of development of employability.
However, if we look at concrete experiences of Lifelong Learning, such as the French process of accreditation of prior experience (VAE), managing this process and making a person responsible of his or her employability is very complex. Existing national systems hide or sometimes overestimate these disparities. On the one hand, Lifelong Learning practices could lead to increase social mobility and equal opportunities. On the other hand, some systems strengthen disparities of access to means of certification and vocational training.
Consequently, in this individualization context, we have to think and question the notions of actions and choices, as well as the degree of freedom in which they take place, in order to understand an individual's decisions as well as how he or she manages his or her employability. The point is to accurately estimate (in terms of justice and correctness) the french candidates' pathways within the accreditation of prior experience system (VAE).
■ Theoretical framework: capabilities versus preferences and primary goods; three informational basis 4 of social judgments.
The theoretical debate around informational bases raises fundamental questions regarding individual responsibility, action and freedom of choice.
There is a real challenge in accurately estimating (again, in terms of justice and correctness) an individual's situation. We distinguish three main conceptions of individual freedom of action and equality (versus inequalities), which correspond to three informational basis of social judgments: any description of individual states relies on the selection, implicit or explicit, of an"informational basis of judgment in justice", which delimitates the type of informations to be incorporated in a specific assessment (Sen, 1990) .
Each of these allows us to highlight the existence of different types of individual logics of choice, which consequently implies different real possibilities of action, which may be more or less constrained.
Briefly, in the utilitarian view, the information basis consists of the consequences of individual actions; if a specific utility has been obtained or not (pleasure, preference satisfaction, knowledge...). From this perspective, an individual will tend to maximize utility in the process of calculating freedom of choice, which is constrained by financial costs and resources. This basis highlights the individual responsability.
Consequently, in the informational basis, no utilitarian information is excluded when assessing individual choices and actions. The risk is to observe a recurrence of constraining structures or a situation of adaptive preferences, i.e. those where the preferences of individuals in deprived circumstances are formed in response to their restricted options. Indeed, more objective information must be taken into account to evaluate individual situations.
The second informational basis puts emphasizes social primary goods (liberty and opportunity, income and wealth). "They are to be distributed equally unless an unequal distribution of any or all of these goods is to the advantage of the least favored" (Rawls, 1971) . Indeed, individual decisions are potentially equal. To observe disparities depends of the individual responsibility.
Lifelong Learning policies, such as the VAE, reflect preferences and primary goods'informational basis. Through active policies, employability becomes an assessement of convention of individual situations, which considers human capital as a social construction and a consensual representation (Poulain, 2001) : an instrument of coordination in an environment with imperfect information. It's an accepted general rule, such as a daily tool for 3 all actors (employers, workers, public authorities) which maintains productivity, innovation and employability (OCDE, 2001) . Human capital is a way of development of skills, in which it is possible to invest in order to affect anticipated returns and on futur investments, in human capital. This latter has a relative but certain exchange value on the labor market (Dupray, 2000) .
Consequently, lifelong learning policies equip individual with rights and financial assets (primary goods) to develop their human capital stock and anticipated returns (utility). This assessement convention approachs on individuals'autonomy and opportunities as regards their stock of human capital. Workers become self-sufficient, in charge of their applies and employability. Interests are both owned means to ameliorate employability and anticipated returns. Like the utilitarian assessment, individual situation are observed ex post, as a metric form (rate of unemployment, of qualification, years of experience or training, access of vocational training …).
This representation of human capital leads to an assessment convention of individuals'skills (Farvaque, 2003) which refers to Human Capital and Signalling Theories. Acquisition of human capital increases and hightlights capacities of productivity, as an investment with anticipated returns on the labor market. Stock is measurable (years of experience, training, etc.) and objective. An individual compares anticipated gains with costs of investment (depends of initially owned resources and the costs of the investment) and chooses rationally to invest if the difference is positive.
Then, from an utilitarianism perspective, quality of individual state comes from informations we have about utility of this state. Utility refers to capacity of something to bring pleasure or satisfaction. Human being attitudes aim to maximize utility, calculating differences between pleasure and distress. Human Capital and Signaling theories refer this idea: human being attitude aim to maximize a material interest and owned financial resources, costs and returns anticipated affect individual decision to invest.
Employability convention of assessment: informational basis of utility and resources:
Employability (empowerment), as a capacity to anticitape and start up again, with autonomy, implicitly refers to capabilities of Amarty Sen. The latter envisages a link between the two notions (Sen, 1999): each of them questions an individual space of opportunities which grows.
Nevertheless, informational basis of Capabilities relies on real opportunities, not potential opportunities. Real and formal freedoms distinguish this basis informational from others. Human Capital and Signalling informational basis express the interest about potential capacity to manage employability with autonomy, with formal opportunities like assets and rights. From the Capability perspective, no all human beings have the same ability to convert their social primary goods, resources, fundmental liberties to obtain the aimed goal (employment and returns). On the contrary of Utilitarian and Rawls conceptions, they are heterogeneous, thus, disparities of individual realizations are not due to differences in life plans. (Farvaque, 2003) .
The Capability Approach focuses on real individual freedom of choices and actions to succeed in their life plans, and not only on potential freedom. Preferences, fundamental liberties and social primary goods are taken into account, yet the primary focus is on the extent of an individual's freedom and not only on individual's means.
Individual responsibilities must be articulated with individual capabilities, the real freedom to be responsible. Not all people have the same capacity to convert (with social, individual and environmental conversion factors) their individual means (resources and rights) into actions. They do not have the same constraints and opportunities structures.
■ Operationalizing Sen's Capability Approach, an emprovment of convention assessement of employability.
In this context of individualization of Lifelong Learning, the Capability Approach allows us to highlight the existence of different types of individual logics of choice and action, which are invisible when using conventional indicators and employability convention of assessment.
From this perspective, we analyse candidates pathways in the VAE system, mobilizing informational bases of human capital and signalling theories, then the capability informational basis. This informational basis seems more of an analytical tool than a pratical scientific tool-in comparison to the other two more robust bases. Nevertheless, we attempt to built an original framework to analyze individual actions and choices in relation to people's real freedoms of choice and action.
First, a logistic process measures the average effect of utilitarian and Rawls' factors on the individual situation, e.g. individual characteristics, financial resources or legal rights. Then, we measure their gross effects crossed with other variables--the conversion factors--that influence putting resources and rights in practice: environmental and social factors, but also subjective elements (as the suffered or deliberate nature of individual choices). The resulting comparisons allow us to accurately construct individual structures of real opportunities and constraints.
The confrontation between these bases allows to change our analytical observations about the efficiency of the French of APL practices. We discover invisible or overestimated structures of real opportunities and constraints. When combined, resources, individual rights and conversion factors have effects on individual practices which can be accentuated, neutralized or minimized.
I. The VAE process and data: a new way to get a qualification without formal education
Firstly, the VAE process could be described as follow (Diagram 1 The procedure is a « long and complex itinerary with an uncertain outcome" (Personnaz, Quintero and Séchaud, 2005) . Theses authors observed that a VAE path implies "a virtuous set of resources" and critical steps exist.
The first step "demand for information about the VAE process" is not necessarily followed by the next step. It's difficult to choose the relevant qualification, many they are. Some candidates can be also discouraged by the inevitable private and financial investment or because of unfavorable circumstances (unemployment negative impact, family events, fear of failure, or difficulties accessing information…). On the other hand, qualification and training providers tend to screen candidates.
If the candidate's application is accepted, during the step 2 and 3, the candidate has to prove connections between his experience and the qualification aimed. During the VAE path, a lack of resources can lead to withdrawal: -insufficient relevant resources, motivation, support of firms, family or tutors. 
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-difficulties formalizing experience in accordance with the requirements of the qualification aimed. To formalize experience depends too social and environmental elements (Schwartz, 2004) .
We observe the same difficulties during the step 4. Moreover, many elements are not considered in the legal measure. This is a new way to get a qualification, so practices are in construction (Méhaut Lecourt, 2009 ). Various actors must to work together for the first time (different qualification providers, professional and training officers, …). What is really assessed during the steps 3 and 4: experience expressed in number of years and individual characteristics only, as an informational basis of employability? Or environmental and social elements interacts within the process? Here, we concentrate only our attention on candidates within the process.
With regard to first researches, this right doesn't result in the same paths and results. One then same right can lead to unequal uses. To analyze VAE paths with regard to only results (to obtain or not then qualification aimed) and resources owned at the beginning of the VAE trajectory, like experience only expressed in number of years, could be restricted. We don't observe the different mechanisms through the VAE paths.
In this work, we mobilize a new national survey containing 4500 VAE candidates. It contains many informations about all steps of VAE itinerary, individual motivations and characteristics, feeling and many contextual data.
All of candidates aim at a low qualification mainly in the care and domestic services sector. So they mainly arise from this sector. Their level of qualification is quitly low (48% have no qualification and 42% have a qualification lwer than the french baccalaureate). It concerns essentially employed (88%) women (87%). We will concentrate our attention on employed candidates only (3064). So, the population seems rather homogeneous with regard to these elements. However, differences of results are observed: 62% obtain a validation, 31% withdrawal and 6% don't obtain the qualification. Candidates take really different VAE paths. What are the different structures of constraints which influence VAE issues?
II. Informational basis of employability : utilitarianism and resourcism to assess experience.
Within the VAE process, from the utilitarian and Rawls perspectives, to observe ex post satisfaction of candidates can be considered with regard to the VAE's goal : to obtain a qualification and to obtain a recognition of experience is more better than to drop out or not obtain anything (preferences comparison). Utility of qualification is confirmed with regard to decisive influences on the French labor market for employers, candidates and public authorities (Dupray, 2000) . The assessment of this system has to examine the rate of validation. To observe a validation (or a complete pathway), versus an abandonment or not any validation, expresses that the candidate has anticipated returns. Consequently, to understand the VAE pathways, our attention has to be concentrated on owned rights and financial resources, the VAE costs and anticipated returns. Individual characteristics and signals which have an influence on this calculating process have to be considered too: -Rights: the VAE leave 6 .
-Anticipated returns: an increase of wage which has been negotiated with the employer at the beginning of the process.
A first model (Model 1, Table 1 , p 9) examines average effects of these classical indicators ( β 1 , β 2 ) on probability of accreditation :
xi corresponds to individual characteristics and signal and ri to owned resources and costs and anticipated returns.
In spite of pertinence of certain indicators, some of them can't explain the VAE pathways from the perspectives of Human Capital and Signalling theories.
▪ Stock of Human capital 's assessment: experience and formal training.
The VAE process aims to recognize experience. The Human Capital Theory (Becker, 1964; Schultz, 1961) considers only the professional experience, usual expressed in number of years. This is an element of human capital' stock and represents a voluntary and alternative investment like formal education. An individual compares anticipated gains with costs of investment (depends of initially owned resources and the costs of the investment) and chooses rationally to invest if the difference is positive. Experience is a way of accumulation of human capital: the more stock of experience accrues, the more skills and knowledge they are. The investments returns depreciates in time, with middle/old age (Ben Porath, 1967; Mincer, 1974) .
Nevertheless, within the VAE process, experience which expressed in number of years doesn't reveal Human Capital hypothesis. The more experience candidates have, the more probability of accreditation of experience decreases, at the start.
On the other hand, experience can be specific (age in the firm) or general (all years of professional activities). That has a significant effect within the VAE process: to have a general experience 7 increases the probability to obtain an accreditation of experience, on the contrary to have principally a specific experience. If the VAE process aims to recognize general nature of experience with qualification, it seems right the general experience might 5 All expenses (out expenses taken care by the VAE leave) caused by the VAE process. The candidate pay only a part (with employer), the whole or nothing. 6 The VAE leave allow to minimize the lost of wage when the candidate has to go out or to pay some expenses caused by the VAE process. 7 the candidate have get several jobs in the sector of the qualification aimed. With regard to the Signaling Theory (Spence, 1973) , the experience has a relative value (Dupray, 2000) . As the Human Capital conception, it's a voluntary and alternative investment but his return on the labor market depends of many others elements, like qualification, duration of unemployment, nature of employment contracts, gender, etc. Here, sign of experience is combined with other elements. They reveal the real competencies and productivity to employers. So, the best persons invest in the best signs and obtain the best returns on the labor market.
In a logical way, we suppose periods of unemployment have a negative influence on quality of experience, consequently on chances of accreditation, but it's not significant. It is the same observations with regard to nature and time of employment contract and gender, contrary to researches on labor market. We detect an environment effect: sector of activity. Candidates come from mainly care and domestic services sector. This sector owns particular characteristics which have to be considered (training and professionalization strategies of firms and public authorities, women sector, characteristics of job).
▪ Resources and rights
Resources, rights (the VAE leave) and anticipated returns have an influence on calculating process which determines VAE pathways.
The VAE leave minimizes costs within the VAE system and increase chances of accreditation. When a development carreer (raise of wage) have been negociated with the employer at the beginning of the VAE process (so, before knowing the results), the probability of getting the qualification raise too.
On the contrary, the candidate financial participation seems to raise the probability of accreditation. A necessarily personal investment is required to complete successfully a VAE path. Consequently, maybe the financial participation and the raise of wage can be proxy of the candidate motivation. *** Actually, the employability convention of assessment allow to highltigt first understanding of inequalities within the VAE process. Nevertheless, classical indicators are unisifficient. The process of accreditation of prior experience neither assesses year of activity, nor objective characteristics only. General and specific effects of experience question the quality of experience. Gender considerations questions sector effects. Financial participation and anticipated returns raise dimension of individual motivation. The VAE process challenges the employability convetion of assessment, the human capital measure of informational basis of human capital and signalling. Experience conception and interactions between personal, social and environmental aspects must be considered. III. An alternative convention of assessment of individual logics within the VAE process.
The VAE candidates don't have the same resources and rigths and/or they don't put resources into operation with the same capacity.
The main reasons. Experience can be both a process of learning and training and an acquired result (element of human capital) (Vincens, 2001 ). It's not necessarily a voluntary invest and it is not limited to a professional experience but can be a personal or a formal education experience. Experience is multidimensional (Rose et Grasset, 2000 , 2000b . Experience is not only an objective notion (number of years) but a personal and subjective notion too. It consists of collective (peer effects, collective apprenticeships, …) and organizational dimensions (Lévy-Garboua, 1994; Coriat.B et Weinstein, 2004) . The Capability approach put the assessment cursor on the extent of freedom, not only in term of means of actions (equality of potential opportunity in terms of resources, according to Rawls, 1997; Fleurbaey, 1996) or in term of resources and consequences of individual actions (equality about calculating process of decision, action and obtaining of utility, according to Utilitarism; Bentham, 1789) . This approach allows to consider personal, environmental and social aspects. It allows to observe the VAE paths in terms of real freedom to choice and achieve what the individuals are right to value (Farvaque, 2005) . In the Capability perspective, we attempt to define an informational basis with regard to specific characteristics of the VAE process. Notice, here, we don't examine freedom spaces' evolutions but inequalities of implementation of the VAE right. Which capabilities and functionings should be considered ?
The Capability of VAE path.
We could study different capabilities in the VAE process. But we have aimed to turn our's attention to the capability of VAE path, which combine different necessaries capabilities to obtain the qualification at the VAE path's end. So, in the first time, it's seems essential to understand how candidates get the whole of qualification seems first of all more important.
Firstly, to study the VAE path capability is pertinent because to complete his VAE path to successfully allows to obtain the aimed total qualification. We suppose a favourable link between the two elements. This idea is confirmed in many studies (Kogut-Kubiak.F and al., 2006; Personnaz and al., 2005) : to manage the VAE path requires some resources and conversion factors to put resources into operation. Then, this structure of resources and constraints, which define the VAE path capability affects the VAE result.
Moreover, the claim of the capability approach is that the goals of policies should be people's well-being. To do that, it must influence their capabilities to raise freedom of action. Given that qualification is indeed a passport to employment and stable insertion or to carry out some plans of training, in the french labour market and educational system (Dupray, 2000) , it's pertinent to study the capability to manage his VAE path and to obtain finally a qualification. To obtain a qualification with the VAE process could allow to persons without qualification to obtain it as long and expensive as training. And obtain this qualification could raise their opportunities to improve their well-being. So, that's a valuable opportunity with regard to employers, workers or employment institutions. The VAE path capability is essential to raise persons' arena of possible through to obtain a qualification.
Whether the VAE candidates have liked or not to entry in the VAE process, the aim become on principle to get this qualification. That's the only objective of the VAE process.
The valuable functioning: results of VAE path.
But, how can we observe the capability of VAE path? To turn our's attention to functionings give many formations about individual situations and so about their opportunities and privations. If the VAE candidate obtains a validation, it means that the candidate has the capability of VAE path, he is suitable to achieve a successful VAE path. Here, functionings give informations about capabilities. And the results of a VAE path are the pertinent valuable functionings corresponding to the VAE path capability.
We must select functionings to observe the valuable capability of VAE path: results of a VAE path are the pertinent valuable functionings corresponding to the VAE path capability: to obtain an accreditation or not, to drop out.
However, to observe the same functioning (the same result) can result of presence or absence of different structure of opportunities and constraints (differences of resources, differences of constraints, restrained preferences…). We have to mobilize the nature of suffered or aimed nature of VAE issues. For example, a candidate can withdrawal by choice or under pressure because of a lack of resources or relevant conversion factors.
Resources and conversion factors.
In this study, we use available resources and conversion factors, that means the structure of constraints, likely to influence the capability of VAE path, so the results of the VAE process (valuable functionings). So, different hypothesis are developed, in accordance to many studies On the one hand, the resources correspond to all goods and services: income, security social benefits, rights. In the data base, we can observe the VAE leave, the individual part of financing and anticipated returns.
On the other hand, the conversion factors correspond to the social factors (VAE institutional norms like tutorial system, screening of the best candidates at the beginning of the VAE path, sexism, the power relationship with the employer, origin of the VAE demand…), personal factors (qualification, professional and personal experience, career, individual motives…) or environmental factors (to work in a firm which never echoes the workers' training demand, assistance created by regional VAE institutions, family environment, outward events during the VAE path …). You can see more precisely in the diagram 2 (p 12 ) selected conversion factors, resources and functionings in the data base. We come back about it after.
That represent the individual structure of opportunities and constrains and define the real (not only theoretical) capability to obtain a validation or not and to droup out. Individual, social and environmental conversion factors and resources form the multidimensional conception of experience or interact with it.
However, to observe presence or lack of resources and pertinent conversion factors results from different structures of opportunities and constraints. We have to mobilize objective and subjective data to distinguish the suffered or aimed nature of resources and conversion factors, like the functionings. A candidate doesn't access to the tutorial system (environment conversion factor) within the VAE process by choice or under pressure. 
IV. Inequalities in change with the informational basis of capabilities.
To take structure of constraints into account changes descriptions of individual situations within the VAE path. Many cases are envisaged: individual situations which a lack of resources can be reduced with pertinent conversion factors. Conversely, the sufficient initial resources can be reduced without pertinent conversion factors.
▪ Resources, environment, social and individual aspects: an estimation of average effects.
To distinguish clearly all mechanisms, we join as one goes along the subjective individual conversion factors and the environmental and social factors ( In the first model (Table 1, p9) , some resources or individual caracteristics have an influence on VAE results, but they have not influence anymore when we join news environmental or social factors. That means that the observed diffencies was due to differencies of environement and social factors.
Experience (expressed in years), sex and professional training experience have not significant effect anymore when we integrate social and conversion factor. The intially observed differencies was due in differencies of conversion factor.
The candidates motivations have an significant effetc too. To aim a promotion raise porbability of validation and to be scared to lose its job without getting the qualification increase the risks of abandonment. The more the motivation is restrained, the more the risks of abandonment raise. It's the same observation about the relationship between the employer and employed.
Moreover, we distinguish institutional effect. The qualification providers don't adopt the same practicies and rules. So, we observe logically that the type of aimed qualification has an important significant effect. Experience of candidates is not the only influent element in this accreditation of prior experience process. The employer investment too. But to be totally financially taken care increases risks of abandonment. But, it's necessarily to be supported (morally and financially). So, to access to the tutorial system or to be encouraged during the process seems very important too. To profit by the VAE leave has the same effect. The employer decide to demand or not the VAE leave, so to benefit if seems usually that the employer support his employee and think him capable ti get the accreditation Consequently, to join as one goes along the resources and conversion factors allow to distinguish better the individual structures of opportunities and restrained and to identify which one has an influence (conversion factor, resources or caracteristics) and their interactions between resources and conversion factors.
▪ Conversion factors put into operation resources and rights: an estimation of crossed effects (Tables 3 and 4, p18).
Candidates are not homogeneous. They ave not the same capacities tu put into operations resources. So we can't content with observing the average effects.
Therefore, by a logistic process, we measure the gross and crossed effects of experience, resources and others conversion factors. We have to distinguish individual logics of choices and actions more or less constricted to obtain the accreditation. So, we systematically observe the deliberate or suffered nature of choices during the VAE pathway. 8 The tutorial system help candidates to formalize their experience and to do the proof of the link between their experience and the aimed qualification. Some examples of results. The specific nature of candidates experience become positive when the candidate have entered in the VAE process by real choice, but it is negative again when the candidates have been restrained to enter in the process. The same phenomenon is observed when the restrained and chosen nature of abandonment is distinguished. An other example, to profit to the tutorial system seems less important when the investment in the VAE process is a real choice in comparison with a restrained approach. In the same trend, to aim at a qualification by fear to lose its job has no significant effect anymore when the abandonment was restrained.
Consequently, we realize that the suffered or chosen nature of actions change observations about individual situations in the VAE process. The same observation is made with regards to the conversion factors and resources and their suffered or free nature (Tables 3  and 4 , p18).
In the first step of logistic process, we observe that to be support by employer is positive to obtain a validation. But with this new step, we distinguish two phenomenon: to be supported by his employer, but not to have been able to refuse the VAE initiative is much more negative than the fact of not being supported by his employer. Here, the suffered or free nature of candidates' choices allow us to understand more precisely the VAE pathways. Understanding which impossible with traditional informational bases. Moreover, the same negative influence of the suffered nature is observed about the tutorial system or the VAE leave.
▪ Minimized, overestimated or invisible inequalities (models A to P, p19).
News informations appear with observation of the crossed effects. Some unsignificant variables in the first step appear significant.
The experience which is expressed in number of years becomes significant when it is combined with the VAE leave (model A), the candidate financial participation (model B), the owned qualification (model C) and the career pathway (model D):
-To obtain the VAE leave and to have 30 years of experience increase possibilities to obtain a qualification. We observe a positive additional effect (model A).
-To be experienced between 15 and less than 20 years and to participate to pay the VAE path improves chances to obtain a validation (model B).
-To possess a CAP-BEP (first level of qualification) and to have between 3 and less than 10 years of experience creates a negative additional effect which minimizes the positive effects of the CAP-BEP (model C).
-Finally, to go on unemployment and employment periods and to be experienced between 15 and less than 20 years (model D) discloses a negative additional effect on the VAE path.
The problematic of gender appear (model E) in this step because to be a man minimize the negative effect to have an experience which is not characterized (neither general or specific). We observe indeed a positive significant additional effect which minimizes the negative gross effect of the unknown experience.
The origin sector become significant too (model F and G). We observe a positive additonal effect when the sector of family cares service is combined with the individual financial participation and an additionnal negative effect appera when this sector is combined with the specific experience. In this case, an interaction between these variables increase the possibilities of failure.
To desire of redeployment (model H) becomes significant when it combined with the owned qualification (here, the baccalaureate). None of them was significant in the first step though.
To aim a "DPAS" (diploma of nurse's aide), which is negative in the first step, obtains an additional positive effect (model I) when it is combined with the owned qualification (here, CAP-BEP). Consequently, the negative effect of "DPAS" is minimzed with this interaction.
Finally, to aim a "ADV" (diploma of care assitant within families) minimize the negative grow effect of the specific experience. We observe an additional positive effect.
Some variables become significant within this step. Additional effects appear and minimize some negative grow effects. But that is true too with regard to significant variables in the first step.
To benefit of the tutorial system or to obtain the VAE leave minimize the failing in of moral supports (models M and N, we observe two positive additional effects). The financial participation of candidates (model O and L) minimizes too the negative effect of the "DPAS" or the sector (public employer).
Nevertheless, we would have imagined an increase of positive grow effects when positve variables are combined but when we combine the VAE leave and the tutorial system, we don't obtain an additional effect (model L). At the same time, to aim the "DPAS" (firstly negative) and not to benefit of moral support (firstly negative too) reveal an additional positve effect (model P) which minimizes their grow negative effects. On the contrary, to benefit of the tutorial system and to financially participate (both of them are firstly positive) become negative when they are combined (model K). *** In conclusion, it's very complex to assess rightly (justice) the individual situation. That asks the question of the share between the individual and collective responsibility concerning social risks management. We are unequal about resources but in terms of conversion factors (to put into operation resources and rights) too. That raises the freedom issue differently: the effective freedom.
We don't present you in this paper analyses of results abour the VAE process. The aim was show you there is no best way in terms of informational basis and the main strenghs of Capability Approach lies precisely in the recognition of the impossibility to impose uniform assessment criteria. Table 2 Modèle 2 -2LogL=2829.084 Partie 1/3 n = 3064 salariés *** : Significatif à 1% ; ** : Significatif à 5% ; * :Significatif à 10% ; ns : non significatif ; -2LogL : coordonnées à l'origine et covariables 
Estimation

